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PREAMBLE

This Agreement is by and between International Paper, Eighty Four, PA, hereinafter known
ag the "Company" and the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy,
Allied Industrial and Service Workers International Union (USW) on behalf of Local #14693,
hereinafier known as the "Union", wherein both parties agree to act in good faith to abide by the
provigions herein set forth.

ARTICLE 1 - Purpoge and Intent:

1.1 General Purpose

The Company and the Union each represents that the purpose and intent of this Agreement
is to promote cooperation and harmony, to recognize mutual interests, to provide a channel through
which the information and the problems may be transmitted from one to the other, to promote
efficiency and service, and to set forth herein the basic agreements covering rates of pay, hours of

- work, and conditions of employment.

Employees are expected to actively participate in job related activities including but not

“limited to safety, training, quality, and joint committecs between the parties.

1.2 Successorship

1. The Compan} agrces that if Eighty Four Contamer is sold lcased transferrcd or

. agsigned, the Company shall inform the purchaser lessee, transferee or assignee, of the exact terms

of this Successorship Paragraph provision and shall make the sale, lease, transfer or assignment

conditional upon the purchaser, lessee, transferee or assignee, assuming all the obligations of the

applicable Collective IP Converting Master 20242028 Bargaining Agreenment until its expiration
date and treating the affected employees of the applicable Bargaining Unit in accordance with the
terms of the applicable EightyFour Agreement, The Union and/or its local and any other union
representing covered eniployees will agree to such assumption,

2. Provided all contractua] agreements are honored regarding seniority, including
provisions for lay off and recall (it being understood that the applicable purchase agreement shall
require the purchaser to make its hiring decisions with respect to Bargaining Unit positions
according to the coniractual rules that would apply as though such hiring were a decision 10 recall
or layoft Bargaining Unit employees), it is understood and agreed (a) that the purchaser will not
be required to have the same nmumber of employees in the applicable bargaining unit as the
Company does at the time of the fransaction, and (b) that the applicable purchase agreement may
permit the purchaser to inake changes in the benefit programs required by the applicable agreement
provided that the benefits in all events continue to be substantially equivalent in the aggregate to
those provided under the applicable Location Agreement.



3. Tt is agreed that the Company’s obligations under this Successorship language will bhe
satisfied if the applicable purchase and sale agreement: (i) contains the terms required by the
nbove paragraphs; and (ii) either makes the Union a third party beneficiary of those terms; or is
supplemented by a contemporaneous agreement between the Union and purchaser effectuating
those terms.

4. Inthe event that EightyFour Location is sold, leased, transferred or assigned, the Parties

agree that the provisions of this Section D will be added as an addendum to the Covered Location’s
Location Agreement prior to the sale, lease, transfer, or assignment.

ARTICLE 2 - Bargaining Relationship:

2.1 Union Sple Bargaining Agent

"The Company recognizes the Union as the sole and exclusive bargaining representative for
all employees in the unit.

The unit appropriate for purposes of collective bargaining is defined as follows;

All regular, full-time employees employed at the Company’s premises located at Route
519 & Wilson Road, Eighty Four, PA, including production, maintenance, warchouse, shipping,
receiving, and general help employees; but excluding saies, lab workers, sample makers, statistical
control technicians, office, clerical, security, trucking, and supervisory employees, as defined in
the National Labor Relations Act of 1947, as amended.

2 2 Umun Shog

1t shall be a condition of employment that all employees of the Company recognized in this
Agreement, who are members of the Union in good standing on the effective or execution date,
‘whichever is the latter, of this Agreement, shall remain members in good standing, and those who
are not members on the effective or execution date, whichever is the latter, of this Agreement shall,
on the thirty-first (31st) day following the effective or execution date, whichever is the latter of
this Agreement, become and remain members in good standing in the Union. It shall also be a
condition of employment that all cmploy’ees recognized in this Agreement and hired on or after its
effective or execution date, whichever is the latter, shall, on the thlrty—ﬁrst (31st) day following
the beginning of such employment, become and remain members in good standmg in the Union.
¥or purposes of thig Article, Union membership in good standing shall require only the payment
of periodic dues and initiation fees uniformly required as a condition of acquiring or retaining
membership. )

2.3 Dues Checkoff

“The company will deduct monthly dues from the pay of each employee who is a member
of the respective union and subject to this Agreement upon the delivery to it of an individual
writien authorization from said employee. This deduction will be made from each pay, or if no
pay is due from which to make such deduction, then it shall be made from the pay immediately
following. The Company will, once each month, transmit to the Fmancml Sccretzu‘y of the Union,
all money so deducted.



2.4 No Discrimination

The Company and the Union agree that there shall be no discrimination against any
employee because of age, sex, race, creéed, color, religion, national origin, ethnicity, disability,
sexual orientation, marital status, gender identity or expression, genetic information, military or
veteran status, or any other classification protected by law.

Use of the personal pronouns “he” or “she” in all cases, will be interpreted to both sexes
equally and without discrimination,

2.5 Political Action Committee

The Company agrees that 1t will check off and transmit to the Treasurer of the
United Steelworker Political Action Committee (JSW/PAC), voluntary contributions to the USW
Political Action Fund from the earnings of those employees who voluntarily authorize such
contributions on forms provided for that purpose provided by the USW/PAC.

ARTICLE 3 - Seasonal, Pact-Time, Temporary Workers:

3.1 The Company may hire seasonal, part-time, temporary workers for specific seasonal
jobs or to meet increased customer demands, not to ¢xceed ninety (90) working days.  Such
workers would not have any rights under Articles 8 and 10 of this Agreement. They would not

_accrue or be eligible for any benefits specified in the Agreement other than pay for hours worked
at the regular rate. All time worked in excess of forty (40) hours in any workweek shall be paid at
time and ane-half (1 1!2) the employec s regular rate,

3 2 T‘he Company may retain temporary workers beyond mnety (90) a’ays wn.hout
reclassification to general help on a case by case basis and with union approval.

3.3 Temporary workers reclassified to General Help shall receive credit toward the
completion of their probationary period, based on oné (1) day's credit for each day ofwork.

3.4 The above Sections may not be construed by the. Company as a means of replacing
his/her permanent regular work force with a part-time work force. ;

ARTICLE 4 - Clerks Work Clause:

4.1 Performance of Worlt in the Facility

All work performed in the facility connected with or incident to the handling and/or
production of all merchandise shall be performed by bargaining unit employees except as
spe(:iimally provided for in this Agreement,

4.2 Salaried supervisory personnel, including working foremen, will not perform work on
an hourly-rated job except in the following types of situations:

(a) In situations when regular employees are not immediately available nor capable of
performing the skilled work needed.

(b) In the instruction or training of employees.
' 3



(c) When development or experimental work is being done.

(d} The taking of inventory by a supervisor and such accounting personne! as may be
required.

(e} Repair or mainienance work of an emergency nature.

(f) To meet customer requirements or emergencies.

ARTICLE 5 - Management Rights:

The management of the plant and the direction of the working forces, including the right
to hire, suspend, discharge, or transfer, and the right to relieve employees from duty because of
lack of worl, or for other legitimate reasons is vested exclusively in the Company, subject to and
where not in conflict with this Agreement. o

The Company shall have the right to establish and maintain plant rules and regulations not
in conflict with this Agreement covering the operation of the plant and the conduct of its
employees.

Naothing contained in this Agreement shall be deemed to limit the Company in any way in
the exercise of regular and customary functions ot management.

-~ ARTICLE 6 - No Strike:

6.1 No Strike - I\o Lockout

(a) Itis mutually agreed that there shall be no strikes, concerted slowdowns, stoppages of -
work, or other interferences with production by the Union or its members, nor shall there be any
lock out by the Company during the life of this Agreement.. The Union agrees that during such
time it will refrain fromn ordering and will use every effort to prevent cessation of work by any of
its members employed by the Company for any reason.

(b) It shall not be a violation of this Agreement, nor grounds for discipline, discharge, or
replacement of employees for persons covered hereunder to refuse to cross a picket line which has
been authorized by the Union and sanctioned by the United Steel, Paper and Forestry, Rubber,
Manufacturing, Energy, Allied Industrial and Service Workers International Union.

ARTICLE 7 - Union Activity:

7.1 Union Activity and Stewards

" (a) A duly accredited representative of the Union, shall have the right, at all reasonable
times during the usual business day, to visit the plant where members of the said Union are
employed to transact any necessary business directly with the Company in such a manner as not
to interfere with production.

(b) The plant representatives of the Union, af all times, shall be full-time regular employees
ol the Company.



The Unit President and Unit Griever of the Union shall be the last to be laid off in any case,
if qualified to perform the available work in the plant.

In no event shall representatives be empowered to call a work stoppage.

The Union shall fumish the Company a list of union representatives, which shall be
supplemented as may be necessary.

(¢) If a Union representative is present, an employce, upon request to his/her immediate
supervisor, shall be granted reasonable time during working hours without loss of pay or leave
time when this is required to process grievances in accordance with this Agreement.

(d) Officers of the local Union and/or Unit who are covered by this Agreement will be
granted short-term Union leave, up to two (2) weeks in duration (unless such longer time is
mutually agreed to by the parties), for the purpose of attending official Union functions, such as
International conventions, conferences, cducation seminars, etc, provided that ten (10) days
advance notification in writing is given to the Company. The Company reserves the right to deny
or delay such leave predicated on business needs and specific employee skills. Leaves will not be
paid for by the Company, however, employees may use vacation during such leaves.

7.2 Union Shop Card or Decal

The Union agrees 1o fumish to the Co"mpanNy at least one ( 1) Union Shop Card or Decal for
each of the Company’s facilities. Such card or decal shall remain the propert} of and shall be

- ffsurrendcred to the Union upon demand—- — — —  — . i

ARTICLE 8 - Seniority:

8.1 Definition

Employees shall have their date of hire as their seniority date. Seniority shall be plant wide

and prevail for layoffs, recalls, and hours. For those employees hired on the same day, senjority -

shall be established by first the month in which they were bom, and second hy the day within the
month they were born.

8.2 Probation

All new employees shall be considered probationary employees for a period of ninety (90)
calendor days, during which period will have no seniority and may be discharged without further
recourse to the grievance and arbitration procedure, but shall enjoy and be bound by all other
provisions of this Agreément. Any employees retained beyond the probationary period shall have
their seniority date baek to the original date of employment. Temporary employees’ tinie worked
shall be applied to their probationary period, based upon one (1) day's credit for each day of work.

8.3 Scnioritv Last

It is agreed that the Company shall furnish the Union and the Union bteward with an up-
to-date seniority lisi forall employees, All lists shall be kept current.

5



8.4 Lavotfs and Recall

{2) Inthe event a layoff or reduction in the work force is necessary, the last employee hired
shall be the first laid off. Layoffs shall be in order of lowest seniority first on the seniority list,
providing the senior person is qualified to perform the job.

. (b} In recalling from layoff, the last emplovee laid off shall be the first recalied. Recalls
from layoff shall be in the order of the highest seniority first on the seniority list, providing the
senior person is quaiified to perform the job.

{c) In the event a layoff is ocourring senior employees will be given the opportunity to
take a layoffin lieu of a less senior employee being laid off. The senior employee taking voluntaty
layoff must remain on layoff until recalled by the Company. It is further understood that any
voluntary layoff will be approved at the discretion of the Company. This request will not be
unreasonably denied, '

(d) In the event a layoff is anticipated, the Company will meet with the Union Stewards to -
insure that employees are placed in positions in the plant according to seniority, ability, and
availability. The Company wili make every effort i accommodate individual situations, and
consider any reasonabie accommaodations in compliance with the Americans With Disabilities Act
(ADA), however, io maintain contmulty of operations the final decision on placement of -
employees resides with the Company. _ :

S —({e)-Any- emplovae displaced from his bid posmon or-shift-due 1o layoff or-elimination of -

‘a shift or position, has the right to immediately bump a léss senior employee from a position and/or -

~ shifi for which the displaced person is gualified. Likewise, an employee bumped from his bid
position under this article has a right to imtnediately bump a less senior employee from a position
and/or shift for which the bumped person is qualified.

8.5 Job Biddin

(a) Job Posting - When a per_rnaﬁ&:nt vacéncy occurs or a full<time job is created, the '
vacancy will be posted at the base rate and shali be offered in order of plant seniority.

Any vacancies not filled by the step above, will be filled pursuant to Article 8.5(b-g).

(b)Y A job which becomes vacant, and that job has not worked sixty (60%) percent of the
{ime within the last six (6) consecutive months, will not be considered a permanent job and will
not be posted for bid. -

(¢) A bid sheet notifying all employees of a permanent vacancy shall be posted within five
(5) consecutive working days of the vacancy occurring. The notice shall be posted for a total of
three (3) consecutive working days. At the end of the three (3) consecutive workdays, the hzd
sheet shall be removed.

The employees awarded the bid shall be assigned to their new position by the

fifteenth (15th) calendar day, when an employee is quahﬁed they shall receive the appropriate
rate of pay.
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(d) Employees who are on leaves shall have the right to have their name placed on the bid
sheet by notifying the Production Manager, in writing, (o do so, with a copy to the Union steward,
in conjunction with Section 8.

(e) If there are no bidders, the Company can fill the job in any manner it selects, including:

1. Peranent transfers of junior emplovees;
2, Hiring new employees to fill the job, etc.

() Bidding Eligibility - The opportunity of bidding is limited as follows:

1. When an employee signs a bid sheet, that employee’s name shall remain on the bid
sheet.

2. An employee who is awarded a bid job will forfeit their bidding rights for ninety (90)
days. '

3. Anemployee has the right 1o return to their former job within the first (1st) five (5) days
of the trial period. An employee who is awarded a bid and reguests to retumn to their former job
twice in six (6) months will forfeit their bidding rights for an additional six (6) months from the
second refusal,

4. Anemployee who is awarded 4 job of equal or lower pay will forfcit their bidding rights
for twelve (]2) months ' _

5 If an employee 15 anable to quahfy w1thin ten (10) workmg days and is retumed to thelr )
former position, it will not be counted as a refusal. The Company may extend the qualification
period an additional ten (10) days for the positions of Flexo Operator, ‘Vlarquip Operator, and
Single Facer Operator which the Company has dctermmed may require more training
(Mamtenance positions excluded). ,

(g) An employee who is unable-to qualify for 4 specific job classification will forfeit their
right to rebid that same classification for six {6) months, .

{(h) The Company will re-post for a bid any previously awarded job pursuant to this
Section 8.5 if the employee who is awarded a job bid stays in the awarded job for over ninety
(90) days (or through the completion of the probationary period followed by a job award for any
new hire), but thereafter voluntarily quits or is terminated from this specific role.

8.6 Translers

(a) Transfers necessitating a fifieen (15) day duration shall be assigned by inverse seniority
to the employee who has the ability to do the job. No employee will be required to be transterred
from his/her classification, provided there is a general or temporary employee with the ability and
availability to do the job.

(b) Transfers necessitating imore than a sixteen (16) day duration shall be offered by

seniority and established ability; and in case of doubt, the employee must be able lo immediately
perform the job after safety orientation. Employees may be transferred from one job 10 another.
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1. In the event the senior employees decline the transfer, the position shall then be filled
by inverse seniority on the shift with the employee who has the ability to do the job.

2. Transfers necessitating more than sixteen (16) days shall be posted for three (3) days.
Those etnployees claiming the job shall sign the notice. The position shall be filled within five (5)
days after the posting period.

(¢) Once the position is filled in either case, there shall be no bumping except when the
position becomes a bid position and in the case of overtime claims.

(d) Such employees transferred to higher positions shall, after thirty (30) minutes, receive
the wages set for the job, Employees filling a temporary opening will go back to their permanent
classification when the temporary opening no longer exists.

8.7 Subject to any State or Federal law to the contrary, including the Americans With
Disabilities Act, continuous services shall be broken and employment terminated by:

(a) Quit or resignation;
b) Discharge for just cause;

(c) Fallure to report within ten"(10) days after recall from layofl; unless the employce
presents reasonable proof that he was nnable to notify the Company;

~—- - (d) Absence for three-(3) consecutive working: days without notification to-the-immediate-
- supervisor or such other person responsible for bookkeeping, unless the cmployce is on authorized
absence or is able to show proof that he/she was unable to notlfy the Company in accordance with
this Section;

(e) Layoff fora perlc)d of time equial to their lcngth of service, not to exceed twelve (12) )
- months;

(f) Absence due to a non-occupational injury or illness for a period equat to length of
service, not to exceed eighteen (18} months, providing such does not violate any provisions of the
Americans With Disabilities Act (ADA); —

(g) Absence due to occupational injury or illness equal to length of service, not 1o exceed
twenty-four (24) consecutive months from the signature of this contract, providing such docs not
violate any prowsmns of the Americans With Disabilities Act (ADA).

8.8 Any rights to a classification will be lost by:

(a) Layoff for nine (9) months or longer;

(b) Any other absence from an employee's regular job classification for longer than twelve

(12) months, as specified in Article 19, providing such does not-violate any provisions of the
Americans With Disabilities Act.



An employee who has lost his/her rights to a job classification but still maintaing seniority,
pursuant to Article 8.7, Paragraph (f), upon return to work, shall be classified as a General Help
worker and shall be paid at the lowest qualified rate in the plant, or the General Help rate,
whichever is greater.

ARTICLE 9 - Employee Discipline;
9.1 Polygraph

Under no circumstances of any kind shall the Company request, demand, or require that
any employee submit to any polygraph examination or electrical examination for any reason. Any
employee disciplined following any such requirement shall be entitled to reinstatement without
loss of pay or other benefits.

9.2 Just Cause For Discipline

No employee shall be discharged or otherwise disciplined in any manner except for just -
cause. Upon request, the Company must supply the Union, in writing, within ten (10) calendar
days of the request, with the reasons for the discipline.

ARTICLE 10 - Grievance Procedure;

The sole purpose of this Article is to make disputes, arising out of and during the tefm of
this Agreement, subject to the following grievance procedure. In the event that a grievance is not
-presented or forwarded from-step-to step-within the specified time limjts;-it-shall be-barred- from -

cons1derat10n The time limits may be extended of mutual agreement. :

10.1 Filing of Grievances

Employees shall have the unqualified right to register complaints or grievances and to
testify in any proceeding involving provisions of this Agreement without in any way jeopardizing
their employment status or being subject to discrimination. :

(n) The grievance procedure shall be as follows: If not settled with the supervisor and
union representative proceed to Step 1. -

STEP 1: The grievant and/or the Union Steward must notify the Manufacturing Manager
that a dispute exists within seven (7) days of the alleged infraction or when the employee has
reasonable oppartunity to have knowledge of the facts surrounding the dispute. If not settled, then

STEP 2: The Union Steward shall meet with the General Manager, If not settled, then .

STEP 3; The designated Union Representative shall meet with the Human Resources
Representative,

In any of the above steps, the charged party will give their answer within ten (10) days.
The charging party will then have fourteen (14) days to notify the charged party of their desire to
proceed to the next step or the grievance will be considered to be settled with the previous answer.



If the Union intends to appeal the grievance to arbitration, it ghall within sixty (60) days of
its reccipt of the Company’s Third Step Answer, hoth notify the Company in writing of its appeal
and file a writlen appeal with the Federal Mediation and Conciliation Service by requesting a panel
of arbitrators. The failure of the Union to do both of the aforesaid shall result in the grievance
being deemed withdrawn, The aforesaid time periods shall be considered “of the essence” and
may not be waived except by written agreement of both partics.

The Union or the Company may submit the grievance to arbitration. Either party may
request a panel from the Federal Mediation and Conciliation Service. Upon receipt of the panel,
each party shall have the right to strike a name until there is one (1) arbitrator left on the list, which
arbitrator shall hear and decide the case. A toss of the coin shall decide who has the first sirike,

The time limits set forth in this Article may be extended at the mutual agreement of the
parties. ' '

10.2 Cost of Arbitration

{a) Each party shall pay their own costs for arbitration except that the arbitrators’ fees and
expenses shall be shared equally.

(b) -The arbitrator shall be empowered 10 make decisions in cases of alleged violations of
rights expressly accorded by this Agreement or any supplement thereto. The hmitatzons on the
power of the arbitrator are as follows: o
-— —1. The arbitrator-shall havc -no-power to add o -subiract-from-nor-modify-any-ofthe terms
of this Agreement,

2. The arbitrator shall havevnu power to establish new nor change basic wage rates .which
‘appear in this Agreement.

3. Indiscipline cases, the arbitrator shall not substitute his personal feclings for that of the
Company or Union unless he/she finds that either acted in an arbitrary manner.

10.3 Finaliw of Decision

(a) The parties involved have the authority to settle the dispute at any step in the procedure.
(b) The decision of the arbitrator on any issue properly before him/her in accordance with

the provisions of the Agrecment shall be final and binding on the Company, the Union, and the
employee or employees involved.

10.4 Penalty Payments

When an employee has been denied the work due to scheduling errors (including
doubling, holdover and call-ins), they will be made whole by providing them with the
opportunity to work a comparable number of hours. Penalty payments will not be permitted in
the settlement of such grievances.
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ARTICLE 11 - Hours of Work:

11.1 Workday ~ The normal workday shall consist of eight (8) hours. All employees are
expected to be at their work station at the designated start of the shift and work until the shift has
ended.

11.2 Workweek - Forty (40) hours, [tive (5) cight (8) hour days] shall constitute the regular
workweek for employees. The normal workweek shall begin at 11:00 p.m., Sunday and end at
11:00 p.m., of the following Sunday.

11.3 Rest Periods

Each employee shall receive a rest period without loss of pay as follows: One (1) fifteen
(15) minute rest period for every four (4) hours worked. hmpioyecs shall have the nght 1o take
their breaks away from their work stations.

11.4 Starting Time

Subject to any other terms of this Agreement, the Company shall have the right to designate
the starting time of each employee's workday provided that no split shift shall be permitted and
that this right shall not be abused. A split shift is any break in an employee's daily schedule.
Employees shall only be required to work one (1) shift per day, except overtime hours, as defined
in Article 12, that are consecutive hours added to the beginning of or end of the shift; and further,
except in the case of emergencies, as defined in Article 12.

1 l 5 I“mnlox ree Detained From Work Notlcc

- An employee detained from W()rk for any reason shall notify the Company as soon as
possible. Employees on a sick leave shall notify the Company of the commencement daic of the
leave and, if possible, the expected return date. An employee returning from an illness of one (1)
week or more, shall notify the Company prior to 5:00 p.m., on Thursday, precedmg the week in
which he/she desires to return to work,

11.6 Sur}ervisorv Stalf Detained From Work

If, for whatever reason (except those listed in Sec’uon 118 as beyond the Company's
control), the supervisory staff is not present at the beginning of a workday (shift) to open the plant
or start the shift, all employees scheduled for work must wait a minimum of one (1) hour for access
to the plant in order to qualify for the daily guarantee as a minimum. Emiployees who do not wait
will be considered absent until their later amval. -

11.7 Work Schedules

(a) The normal starting times for each shifi shall be as follows:
15t shift - 7:00 a.m.

2nd shift - 3:00 p.m.
3rd shift - 11:00 p.m.

11



(b) After the regular starting time of an employee or after a fll shift has been established,
it shall not, thereafter, be changed on a regular basis, except for good cause.

(c) If said starting time is changed, affected employee(s) will be notified one (1) working
day in advance of the change. except as provided for in Article 11, Section 8.

11.8 Reporting Pay

All employees who are scheduled for work or who are called in and report for work for the
hours scheduled in any one day, shall be guaranteed four (4) hours work or four (4) hours pay in
lieu of work, except:

1. Failure of utilities and events beyond the control of the company which interfere with
work being provided.

2. Management gives notice that no work is available or that an employee need not report.

3. Anabsent employee fails to give the Company advance notice of his intent-to return to
work., ' 4 ‘

11,9 Availability of Employees

Each employee will firnish the Company with a current address and telephone number

where he/she can be reached. It is the responsibility of the employee to keep that information
current:- The Comopany-is responsible-for the earliest possible notjfication to preclude unnecessary-- -

travel,

11.10 Flexibility

There will be no jurisdictional restrictions between any classification including
production vs, production, maintenance vs. maintenance, and production vs. maintenance, Any
employee may be assigned to perform any work, which he/she is qualified to safely perform. The
above language supersedes all existing language, position statements, special agreements, letter
of instruction, grievance answers, arbitration awards, or any other source related to jurisdictional
work assignments prior to the date of this agreement.

ARTICLE 12 - Overtime and Premium Pay:
12.1 Definition

_ (a) Compulsory overtime shall mean any hours assigned up to a maximum of
twelve (12) hours a day and/or sixty-eight (68) hours per week. There shall be a minimum of

twenty-four (24) hours advance notice, except in the case of daily call-offs and emergencies; i.e.,

fire, flood, snowstorms, electrical outage, or machine breakdown of four (4) hours or more.

(b) Mate Relief: Unless otherwise instructed by their supervisor, all employees shall be at their
work stations ready to wortk at the time scheduled to begin; employees assigned to jobs that have
relief shall not leave their work stations at the end of their scheduled shift until the person or
persons assigned to relieve have taken over the responsibility for the job, with such time not to
exceed four (4) hours. Reference MOA 12-19-12
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{(c) Voluntary overtime shall mean any hours mare than twelve (12) hours in a day
or sixty-eight (6R) hours per week,

1. No emplayee shall be penalized or disciplined for his/her inability to work (voluntary)
overtime, There shall be no concerted refusal by the employees to work overtime, No emplayee
may be compelled to work aver sixty (60) hours per week as long as any qualified employee is on
layoft.

(¢) Overtime shall be defined and paid as follows:

1. Overtime shall be paid for at the rate of time and one-half hours for hours worked in
excess of forty (40) hours in any one week. Daily overtime of time and one-half over eight (R)
hours will be paid for daily overtime hours when the employee is not afforded the opportunity o
work his regular scheduled work week by the Company action of layoft due to lack of work or
other conditions beyond control of the Company such as power failures, fire, or similar causes.

12.2 Eligibilit

(a) Overtime elimbility is based on seniority, ability, and availability. However, in the case
of daily call-offs and emergencies 1e., lire, flood, snowstorms, electrical outage, or machine
breakdown of four (4) hours or more, overtlme eligibility shall be offered by seniority, ablllty and
availability to those emp]oyees on the clock,

(b) In the event compulsory overtime is necessary and the job classification cannot be
filled: gecording-to-the- overnme procedures;-the employee in the classification-will be reqmred to
work the overtime. :

Overtime procedures are defined as follows: Reference MOA 12-19-12

a, Seeklng volunieers already on the clock to work the overtlme Startmg with the .

most senior employecs qua.hﬁed to do the job,

b. Requu’mg the overtime, beginning with the least senior employees alread‘y on the
clock, who are qualified to do the job.

Employees will be allowed to find qualified replacements who can perform the work

without training, it mutually agreed to by the Company. For the purpose of compulsory overtime,
the job classification of Down Stacker and Floaler are divided into two groups: Down Stacker
“A’ and Down Stacker “B” and Floater “A” and Floater “B”.

12.3 Weekend Overtime

(@) Weelend overtime work schedule will be posted by no later than 72:00 p.m on

Thursday. Such avertime shall be assigned on a rotating basis by department, by shifi, provided
that plant seniotity, ability, and availability shall have the right to claim weékend overtime,
However, in the event there is an insufficient amount of employees voluntarily claiming the
avertime, then the shift in the affected department shall be compelled to work, unless the employece
can find a qualified employee to replace him/her.
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(b) The second (2nd) shift shall exercise their seniority by 3:30 p.m., on Friday to bump
their own shift for weekend overtime work, provided the bumped employee is on the Company
property,

12.4 The Company will make every effort to notify employees as soon as possible for daily
overtime.

12.5 There will be no duplicating or pyramiding of overtime and/or premium pay on a daily
or weekly basis.

12.6 When scheduling overtime to cover vacations, the affecied employees may determing
the shift hours they will work, with notification to the shift supervisor. If not resolved, the
Company shall have the right to schedule employees as needed. If an employée fails to fulfill all
hours such arranged, said émployee will lose the privilege to determine the shift hours for one (1)
year; unless the Company is presented a verifiable doctor’s excuse that clearly shows that the
employee was unable to work on the date of absence,

ARTICLE 13 - Holidays;

13.1 The followmg shall be considered paid holidays for which non-probatlonar}f
employees shall receive elgh[ (8Y hours pay per day compensation:

New Year's Day - Thanksgiving Day
Good Friday - _ Day After Thanks gwmg L
- Memorial-Day-- -~ - - - Christmas Eve——- S e —
Independence Day - * . Christmas Day : ) '
(July 4) . 7 Two (2) Floating Holidays
Labor Day ' ‘

When a pad holiday falls on a Sunday, it is agreed to celcbrate the holiday on Monday. -

When a paid holiday falls on a Saturday, it is agreed to celebrate the holiday on Frlday or
Monday.

Except in the case of Christmas Eve or Christmas Day, the holiday will be celebrated on
Thursday, Friday, or Monday. The Company shall notify the employces g minimum of twenty
(20) days in advance as to which days the holidays shalrl be pelebrated on,

Reference MOA 12-19-12: The Company and Union agree to discuss alternate work
schedules around the New Year’s Holiday on an annual basis:

13.2 Eligibility

Eligible employees must have worked within thirty (30) days of each named holiday in
order to receive pay for that individually named holiday. All non-probationary employees who
have fulfilied the eligibility requircments of Article 13 shall receive holiday pay.

Additionally, to be eligible for holiday pay, the émployee must work their scheduled day
before and their scheduled day after the appropriate hohday, unless off due to a proven illness,
emergency, or excused absence.
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13.3 Holiday Pay

All eligible employees shall be guaranteed eight (8) hours pay for such unworked holidays
and such hours shall be considered as having been worked for the purpose of computation of
weekly overtime,

13.4 Holiday During Vacation

Any employee on vacation during a holiday week shall receive holiday pay in addition to
their vacatton pay or an additional day off mth pay at the mutual agreement of the Company and
the employee.

13.5 Holidavs

If an employee is scheduled to work a holiday as defined in Article 13.1, he/she will
recetve a day off with equivalent pay, or one day’s pay in lieu of the day off.

13.6 Floating Holidays

Floating holidays may be any day mutually agreed to by the Company and employees. An
employee shall give four (4) days notice of their request for a floating holiday. Twe (2) Aeating
holidays may be used as sick day without being considered an occurrence under the Company’s
absenteeism policy.. However, said holiday may not be used the scheduled workday before or the
scheduled workday after a holiday or by a number of employees in a fashion which would
adversely-affect productnon L e R — e

The two (2) Fioating Holidays may be utilized in four (4) hour increments with prior
approval. Such request must be submitted four (4) days prior to the requested time off.

FIoatihg Holidays may be cashed in for straight-time pay at the end of the vear,

13.7 Holidav Overtime

The Company shall give a minimum of twenty-four (24) hours notice for holiday overtime.
Such overtime shall be assigned on a rotating basis by department, by shift, provided that plant
seniority, nbility, and availability shall have the right to claim holiday overtime.

ARTICLE 14 - Vacations:

1.4,1 Emplovees shall earn and be allowed vacations oﬁ a calendar year basis under the
following eligibility rules and procedures.

14.2 Schedule of Benefits -~ Paid vacation will be granted to all full-time employees in
accordance with the following continuous service schedule:

One (1) week’s vacation after six (6) months of continuous service,

Two (2) weeks’ vacation after one (1) year continuous service.

‘Three (3) weeks’ vacation after five (5) years continuous service.

Four (4) weeks’ vacation after twelve (12) years continuous service.

Five (5) weeks” vacation after eighteen (18) years continuous service.
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Six (6) weeks’ vacation after twenty-five (25) years continuous service,

14.3 Eligibility and Pay

(a) An employee with less than one (1) year of service at the beginning of the calendar
year shall receive vacation as follows:

(1) An employee who has worked sixteen hundred (1600) hours, or more, in the
previons calendar year, will receive one (1) week of vacation with forty (40) hours
of pay at their regular straight time rate.

(2) An employee, who has worked less than sixteen hundred (1600) hours, in the
previous calendar year, will receive a pro-rated percentage of forty (40) hours of
vacation pay or time off, for all hours worked toward sixteen hundred (1600) hours.

(b)  An employee with more than one (1) year of service on January 1% shall receive,
two percent (2%) of employee’s previons year gross wages or forty (40) hours of pay, whichever
is greater, for each week of vacation for which they are eligible if they worked sixteen hundred
(1600) or more hours in the previous calendar year. Employees who do not work the required

. sixteen hundred (1600) hours will receive vacation pay and time as a pro-ration of sixteen hundred

{1600) hours at their :regular straight time rate.

() Ttis agreed that after qualifying for either the first, second, or thlrd weels of vacation,

~based on-the-employee’s-date of hire-and continuous service; that-the employee is- entitled-to take--

the vacaiion earned after the succeeding January 1%, Vacations may then be taken between January
1* and December 31 of each year.

(d) I:mplnyees who qualify for thrce (3) weeks of vacation will, at their option be entitled
to pay in lieu of time off for the second and/or third week of vacation. )

(e) All employees, upon completion of one year of service, may, at their option, choose to
receive pay for all vacation time to which they are entitled for the year with the first pay in January
and may then schedule the vacation time off later in the year, in accordance with the vacation
selection procedure, to be taken without pay.- -

14.4 Vacations Not Cumulative

Vacations are not cumulative, and employees must take their vacations cach calendar year,

14.5 Selection of Vacation

(a) It is agreed that the sel ection of vacation weeks shall be based on semority, and that
available vacation dates shall be selecied before February 1 of each year. Vacations taken
consecutively, in excess of two (2) weeks, shall be approved by the Company,

Employees entitled to two (2) weeks of vacation will have the right to take one (1) or more

days at a time of one (1) of the weeks. Employees entitled to five (5) weeks of vacation will have
the right to take one (1) or more days at a time of two (2) weeks of vacation.
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{(b) Vacations shall be selected by the emmployee on the basis of plant seniority. However,
the Company shall determine the number of employees who may be on vacation at the same time.
It is understood that vacation allocations are in exclusive control of the company and subject to
change annually. The Company agrees to meet with the union annually to review the vacation
selection process. For the 2013 vacation year, the company has agreed to the following allotments:
Corrugator and Utility — 2 employees off each week; Converting ~ 3 off each week; Shipping — 1
employee off each week; Maintenance — 1 employee off each week. The Company has the right to
institute a shutdown period of two (2) weeks or two (2), one (1) week periods during which eligible
employees may receive their paid vacation, and ineligible employees shall be 1aid off without pay.
The Company will give a sixty (60) day advance notice.

(¢) Anemployee with an approved Friday vacation day will be excluded from the weelcend
schedule. An employee may request to be scheduled on the weekend.

14.6 Eligibility Upon Retum From Worker’s Compensation

An employee who retumns to worlc afier being off work for one (1) year or more due to a
compensable work-related injury, shall be eligible for the same number of wecks of vacation that
he/she received prior to his injury, during the first (1st) twelve (12) months he/she returns to work.

14.7 Compilléorg_ Overtime Prior To Vacation

The COI:npany agrees that no employee will be assigned compuisory overtime when they
- are scheduled-for-one (1) full- week of-vacation-on the-last-seheduled-(8- hour shift) pl‘lOl’ to-their ~-
scheduled vacation. : ,

ARTICLE 15 - Job Classiﬁcations and Wag;es:

15.1 Job classifications and wages shall be in accordance with Appendm "A" whlch is
attached hereto and is made a part of this Agreement.

15.2 If, during the term of this Agreement, the Company creates a new classification, the
Company will notify the Union and the Union has a right to ncgotlate wages and conditions for
the new classification. _

- ARTICLE 16 - Bereavement:

16.1 In the event of death of a member of the immediate family of an employee, i.e.
brother, sister, mother-in-law, father-in-law, stepmother, stepfather, stepchildren, grandparents
grandchildren, son-in-law and daughter-in-law, the employee shall be permitted a maximum of
three (3) days leave of absence with pay.

16.2 (a) In the event of a death of an employee’s mother, father, spouse, child or domestic
partner, the employee shall be allowed five (5) scheduled days leave of absence with pay.
Employees shall be permitied threc (3) days off for any relative residing in the same houschold.

(b) The employee shall be compensated for time lost at histher basic straight-time hourly
“rate of pay. In no event shall an employee receive duplicate payment wherein he is presently
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receiving holiday, vacation, or compensation pay. Proof of death, relationship, date of funeral,
and residence of deceased shall be furnished to the Company, to its satisfaction, by an employee,
to qualify for pay hereunder.

(¢} In the event of a death of an employee’s spouse’s or domestic partner’s grandparents,
the employee shall be allowed the day of the funeral as an excused absence with pay.

(d) Inthe event an employee is on a scheduled vacation when a death occurs to one of the
above, the employee may reschedule the affected vacation later in the year by mutual agreement
with the Company.

16.3 In the event of a death of an employee’s aunt or uncle, brother-in-law or sister-in-law,
the employee shall be allowed the day of the funeral as an excused absence without pay.

16.4 Only if any of these days are scheduled working days fot an employee, shall he/she
be compensated for time lost at this basic straight-time hourly rate of pay.

16.5 The empleyee must be a Union member in good standing and employed with the plant
a minimum of ninety (90) days as a full-time regular employee to accrue funeral leave benefits.

ARTICLE 17 - Jury Duty;

(a) Employees who are called and report for jury duty shall be paid the difference between
jury pay-and the regularwageslost by the-employee due to such-jury service; up to-a maximum of---
two (2) weeks in any twelve (12) month period. Employees shall furnish a certificate from the
jury clerk showing the time served-and the amount received. The emplayee must immediately
notify the Company when he or she first receives the jury notice. When an employee is on jury

duty, Saturday shall be their regular day off.

(b} In the event an employee is on a scheduled vacation when jury duty occurs, the
employee may reschedule the affected vacation later in the year by mutual agreement with the
Company:

(¢) Employees will be eligible for benefits under this Article after they have reached one

(1) vear of service. :

ARTICLE 18 - Leaves of Absence:

18.1 General Reasons

(a}) An employee may, upon written application, and upon submission of 4 reasonable
reason to the Company, be granted a leave of absence without pay, not to exceed ninety (90) days,
but such leave will not be permiited for the purpose of trying out for ariother job unless it is at the
discretion of the management.

(b) An employee, while on leave of absence, who engages in work outside the Company
or its affiliates not covered by this Apgreement, will forfeit histher semiority unless special
arrangements have been made with the Company and the appropriate Union Representative.
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{c) A leave of absence can be granted to any employee elected or appointed to a public
office for which a competitive examination is not required, subject to approval of the Company
and the appropriate Union Representative.

(d) An employce elected or appointed as full-time Representative of the Union, or any
division thereof, will be granted a leave of absence, not to exceed one (1) year, however, the
Company and the union can agree to extend one (1) additional year. Any leave of absence beyond
the additional year will be discussed and mutually decided between the union and the company.

Employees shall have the right to return to International Paper for one (1) year, with no
loss of seniority. However, employees shall only have the right, up to three (3} months, to retumn
to their former classification.

(e) Ttis understood that all leaves of absence in thig Section, if granted, are to be without
pay, holidays, or accrual of benefits, unless they are paid for, in advance, by the employee.

(f) An employee who obtaing an extended leave of absence, in order to work in another
plant operated by the Company or its affiliates, shall not Iose seniority rights under the terms of
this Agreement. ,

(g) Anemployee promoted into a management position shall be granted a leave of absence
not to exceed one (1) year.

--Employees-shall have the right to return to the bargainingunit; for- onef{l)myea.r_ with-no —

loss of seniority. However, employees shall only have the right, up to three (3) moriths, to return
to their former classification with no loss of seniority, :

18.2 Leaves Due io Ilhl@SS/DiSElbilitV

Leaves of absence due to illness/disability may begin any time upon authorization from the
employee's attending physician and will extend until such time as the attending physician releases
the employee to resume his'her employment, with or without restrictions, The Company has the
right to request a second opinion at their expense.

18.3 Family Leave

The parties agree to comply with the terms of the Family and Medical Leave Act of 1993,
if applicable, in the administration of the Collective Bargaining Agreement; and further, no
benefits or terms of the Agreement will be reduced by complying with the terms of the Family and
Medical Leave Act.

18.4 Paid Bonding Leave -

One (1) week of paid parental bonding leave will be available for eligible employees to be
taken once per rolling 12-month period following the birth, foster care placement or adoption of a
child under eighteen (18) years of age, that occurs on or after July 1, 2024. Bonding leave will be
paid at 100% of an employee’s permanent rate of pay for regularly scheduled hours. Bonding
leave must be taken as a continuous leave. Bondmg leave will run concurrent with FMLA and
state family/bonding leave or entltlement.s
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ARTICLE 19 - Military Clause:

Any employee drafted or enlisted in the Armed Services of the United States shall be
ouaranteed all the rights and privileges to which they are entitled under the Law,

ARTICLE 20 - Worker’s Compensation:

20.1 Payment for Day of Injury

When an employee is injured or disabled while performing duties for the Company and the
employee i$ unable to complete the scheduled number of hours of work that shift, the Company
shall pay such employee the number of hours scheduled to work the shift of the wotk injury/illness.

202 Regg;ﬁng of Accidents

All accidents and injuries must be reported to the Company immediately.

ARTICLE 21 - Bulletin Boards:

(a) Bulletin boards shall be made available in the plant by the Company to be used by the
Union and the Company for posting notices as may be agreed upon by the Union and the Company.

o (b} —The-bulletin boards-shall-not -be -used for-disseminating-propaganda- of any kind-- -

whdtsoefv er, and shall not'be used for posting or distributing pamphlets or political matter of any
kind or for advertising, . .

ARTICLE 27 - Plant Safety:

It is mutually agreed to establish a Plant Safety Committee. -The committee shall meet on
a regular basis, a minimum of four (4) times per year,

(a) The committee shall consist of an employee appointed from the bargaining unit and &
‘minimum of one (1) representative from local management.

(b) The committee shall establish regular meeting dates and times and post notices ot such
in approprate locations.

ARTICLE 23 - Lunch/Rest Areas:

The Company agrees to provide, so far as physical layout permits, adequate and sanitary
toilets and rest rooms and lunch area.

ARTICLE 24 - Individual Agreement:

No employee shall make any written or oral agreement which will conflict with #his
Agreement,
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ARTICLE 25 — Benefits:

The location participates in and has pension benefits as negotiated by the Converting
Joint Pension Council subject to the terms and conditions contained in the Plan. The pension plan
ig described in the summary plan description (SPD) entitled “Retirement Plan — Hourly
Employees Covered by the Converting Joint Pension Couneil”. Eligibility for Plan membership
is contained in the Plan provisions outlined in the applicable SPD,

Effective July 1, 2024, the benefit multiplier will be $43 for all years of service for
retirements after July 1, 2024,

Effective July 1, 2026, the benefit multiplier will be $44 for all years of service for
retirements after July 1, 2026. _

25.2 Savings

The location participates in the Inteérnational Paper Hourly Savings Plan subject to the
terms and condifions contained in the Plan, The savings-plan is described in the summary plan
descnpt;on entitled “Hourly Savings Plan.” Eligibility for Plan memhu’shlp is contained in the
Plan provesmnb outlined in the applicable SPD.

Effectiva July 1, 2024, new hires and rehires will be aut;:)matica]ly énrolVlad into the
- .-Hourly-Savings Plan at 6%...Employees will.be notified-in.advance-of their.auto-enrollment and
-will have the opportunity to opt out or change their deferral rate prior to it going into effect.

Effective July 1, 2024, on an annual basis any employes contributing less than 6% will -

be automatically re-enrolled at 6%. Impacted employees will be notified in advance of the annual
re-enrollment and can opt out or change their deferral raie prior 1o the event.

25.3 Medical

- Medical coverage and cost sharing as outlined in the current Converting Master
Agreement is incorporated into the Eighty Four Agreement.

25.4 Retiree Medical

The Company will offer Post Retirement Medical coverage. Employees will be
responsible for the full cost of the non-blended retirec rate. Cost sharing will continue 10 be
honored for the grandfathered group. Eligibility for Plan membership is coniained in the Plan
provisions putlined in the applicable SPD. -

Employees will be offered the same plans as actives for Pre 65 coverage.

Post-65 retirees will be provided assistance by a third party vendor {currently
OneExchange) in the selection of private coverage.
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25.5 Dental

The location participates in the IP Core Dental plan described in the summary plan
description entitled “Core Dental Plan.” The Company pays 75% of the total premium and
Employees pay 25% of the total premium,

25.6 Flexible Spending Account

The Company will offer the Health Care and Dependent Care accounts. This plan is
described in the summary plan description entitled “Health Care and Dependent Day Care Tax-
Free Plan.” Eligibility for Plan membership is contained in the Plan provisions outlined in the
applicable SPD.

25.7 Bagic Life

The Company will provide a life insurance plan at no cost to the employee. This plan is
described in the summary-plan description entitled “Life Insurance Plans.” Eligibility for Plan
membership is contained in the Plan provisions outlined in the applicable SPD.

The current benefit amount is $45,000,

25.8 Basic AD&D

" The Company will provide an accidental death and dismemberment insurance plan at no

- -—————costto the employee—This-planis described in the summary plan-deseription-entitled “Life L —
Insurance Plans.” Eligibility for Plan membership is contained in the Plan provisions outlined in
the applicable SPD. ' )

The current benefit amount is $45,000.

259 Sickness & Accident

The Company will provide a sickness and accident plan. This plaﬁ is described in the
summary plan description entitled “Sickness and Accident Plan.” Eligibility for Plan
membership is contained in the Plan provisions outlined in the applicable SPD.

Eftective July 1, 2024, the current weekly benefit amount is equal to 60% of the
permanent rate times 40 hours; based on 7-day work week with a minimum benefit amount of

$425 for illnesses and injuries.

25.10 Business Travel

The Company will provide a Travel and Accident insurance coverage during company
business trips at no cost to the employee. This plan is described in the summary plan description
entitled “Life Insurance Plans”. Eligibility for Plan membership is contained in the Plan
provisions outlined in the applicable SPD.
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25.11 Survivor Benefits

In the event of an active employee’s death, the Company will provide a death benefit
equal to the employee’s permanent rate times 173.33 paid 1o the basic life beneficiary. In
addition, the Company will provide a voluntary benefit which otfers financial counseling to the
surviving spouse and/or surviving children,

25.12 Optional Coverage

Both company and non-company sponsored insurance programs may be made available
to employees from time to time. Employees will be responsible for the full cost of any elected
coverage.

25.13 Health and Welfare Indexing

The benefit plans outlined below are indexed to the core company plans.

=  (Core [P Dental Plan

» Flexible Spending Accounts (FSA)
* Basic Life and AD&D

®  Sickness & Accident

»  Business Travel

» Survivor Benefits

»  Savings Plan

= Opuonal Coverage (1 e. Optmnai LTD)
25.14 Indexing Parameters

e Plan provision and vendor changes to these plans will be indexed to changcs made to
core company plans.

» -Benefit amounts for Basic Life, Basic AD&D, S&A and the S&A weekly benefit period
(e.g. 26 weeks) can only be changed through negotiations.

¢ The Hourly Savings Plan Company Match can only be changed through negotiations.

e International Paper has the righi to make changes, additions and/or deletions 10 current
vendors and all other plans and provisions.

ARTICLE 26 - Credit Union:

26.1 Employees wishing to participate in the Local 23 Federal Credit Union will be allowed
10 make direct deposits to same through the Company payroll sysiem which allows direct deposit
into up to four accounts.

ARTICLE 27 - GQeneral Conditions:

27.1 For each pay period worked, employees shall receive a detailed check stub or voucher
denoting the basic wage rate, number of hours worked, overtime hours, rates, and any deductions.

27.2 Drinking fountains will be installed and kept in proper wotking order.
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27.3 Employees on leave of absence, voluntary layoff, or involuntary layoff maintain
senjority, howcver, they do not accrue any benefits nnless stipulated in this Agreement.

27.4 Upon its availability, and with appropriate notice to the Union, the Company will put
in place the Standardized Automated Time Entry System. As necessary, local practices and
procedures will be adjusted to allow the Company to fully realize the efficiencies of this new
system.

27.5 Effectiye December 13, 2019, the allowance for safety shoes will be one hundred
($100.00) dollars per calendar year. Employees will be allowed to roll over any unused safety shoe
allowance to the following year with the understanding that the total remaining allowance must be
utilized in the second year.

27.6 The allowance for safety glasses is one~huridred and fifty ($150.00) dollars for all
employees reqmrmg pres cription safety glasses at least every othcr year,

ARTICLE 28 - LeglslatlonfSevcrabzhtV:

- 28.1 Nothing contained in this Agreement is intended to violate any Federal or State Law
or rules and regulations made pursuant thereto. If any part of said Agteement is construed to be
in such violation, then only that part will be null and void, and the parties agree that they will,
within thirty (30) days, begin negotiations to replace said void part with a valid provision.

——ARTICLE29 - Termination of Agreement:  ——— e o

. 29.1 Al any fime after the expiration date as provided in Article 32, if no agfeément on the
questions at issue has been reached, either party may give a written notice to the other party of

_ intent to terminate the Agreement in ten (10) days. All the provisions of the Agreement shall

remain inf force and effect until the specified time has clapsed Durmg this perlod attempts to reach
an agreement shall be contmucd

If the p"z:{l}es have failed to resolve their differences before the specified time has elapsed
all obligations under this agreement arc antomatically cancelled.

ARTICLE 30 — Labor Manaszement Committee;

30.1 (a) Tt is muteally agreed that a Labor Management Committee will be established.
The purpose of the commiitee will be to encourage the membership to actively and constructwely
participate in job related activities.

{(b) The committee shall consist of three (3) employees from the bargaining unit, one of which is
a union steward, and three (3) representatives from management. The commitice shall establish
regular meeting dates and times, and post notices of such in appropriate locations.

ARTICLE 31 - Substance Abuse Program:

h 31.1 The Company will continue International Paper’s drug-free workplace program,
including random, for cause, and post-incideént testing to the extent provided by law.
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APPENDIX “A” - Shift Differential & Wages

Job application and the applicable rate of pay for each employee covered by this Agreement
are set forth herein:

Effective Effective Effective Effective
12-13-23 12-13-25 12-13-26 - 12-13-27
Corrugator:
Single Facer Operator $24.37 £25.10 $25.86 526,63
Chacker/Bander $23.02 523.72 $24.43 $25.16
Doublebacker $23.02 $23.72 $24.43 £25.16
_Starch/Clamp 523.02 §23.72 $24.43 $25,16
Marquip Operator $24.37 52510 $25.86 $26.63
Dawn Stacker $22.27 $22.04 $23.63 $24.34
Forklift Operator 42227 $22.04 $23.63 $24.34
Converting: )
Flexa Operator 524,37 525.10 $25.86 $26.63
Flexo Asst. Operator $23.02 $23.72 52443 $25.,16
" Bje Maountar $22.27 422,94 423,63 $24.34
- Flexo Floater $22.27 $2294 - - 52363 $24.34
Die Cutter Qperator _ 524.37 $25.10 525.86 $26.63
- DieGuttarAsst, Operaton— o ' $§23,02— - - $28F v 52443 - 52516 — e
Finish Bander = - ] $2302 $23.72 42443 T 42516 '
Forklift Operator ’ 52227 $22.94 C$23.63 $24,34
Plant Services: )
Mechanic — Class AA 534.22 535,25 53?5.31 - 537.49
‘Mechanic - Class A - $32.02 $32,08 43396 . 534,98
- Machanic - Class B $29.81 530.70 - 531,52 © 532,57
shippar . $23.02 $23.72 $24.43 $25.16 -
Baler 521,16 $21.79 522,45 $23.12
Utility - Class & - $24.53 525.26 $26.02 - $26.8B0
Utility - Class B 524,15 $24.B8 $25.62 £26.35
Utility - Class C - 523,75 $24.48 $25.21 £35.97
General Help: ]
Starting Rate $18.15 $18.69 $19.25 $19.83
After six months of service $19.28 $19.86 $20.46 521,07
After one year of service 820,77 £71.40 $22.04 - 822,70
Temporary Help: 58.53 58.79 $9.05 59.32
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Probationary employees {(other than Mechanics) shall receive fifty ($.50) cenis per hour
less than the rates listed above during their probationary period.

Mechanics shall receive fifty ($.50) cents per hour less than the rates listed above during
their first four (4) months of employment.
Shift Differential: The differential per hour for working outside of day shifi shall be as follows:

Effective Dates and Shift Differential Per Hour

12-12-04
Second Shift $.22
Third Shift : 26

- Employées who work any hours between 3:00 p.m., to-11:00 p.m., shall receive a premium,
- in addition to their regular hourly rate of pay for all hours worked from 3:00 p.m., to 11:00 p.m.

Employees who worle any hours between 11:00 p.m., and 7:00 am., shall receive a -
premium, in addition to their regular hourly rate of pay fr)r all hOUI‘b worked from 11:00 p.m., to
'f' 00 a.m.

~ Inthe event an employee is requested by the Company to fill a temporary position outside
e 11121 bargaining unit,-and the employee will be-worlding outside of theirnormal classification; they
Shall receive a seventy-five ($.75) cents per hour premium, in additmn to their regular hourly rate

tor all hours worked when filling such position. :

When an employee is designated by management o perform the duties of a supervlsor for
one day or more, that employee will receive a fwo ($2. {)U) dollar per- hom premium in addition to
their regular rate of pay.

Utility Classification

1. On April 3, 2001 a “Utility” classification with three levels: A, B and C; with A
heing the highest level and C being the lowest was bid within the plant,

2. The primary purposefuse of this classification will be to reduce overtime, -

3. All successful bidders, awarded this classification will begin at the highest rate they
held at the time of the job bid and progress to higher levels as they demonsirate proficiency and
ability on machines/positions, The utility person will remain at the tratning rate (highest rate held
at time of job bid) until he/she becomes qualified to operate all the machines in a department. At
that time the rate of Utility “C” will be awarded. Employece advances fo Utility “B” when
employee has qualified to perform/operate all the machines/positions in two departments. Level
“A” is awarded when an employee hag qualified to perform/operate all the machines positions in
three departments.
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4. Employees in the Utility classification must move to the next level of progression,
regardless of shift, as he/she becomes qualified. Work assignments will require moving from shift
to shitls, on a weekly basis, if necessary, at the sole discretion of management,

3. The Company agrees to fill a Utility classification on each shift no later than
October 1, 2001. A second Ulility classification per shift will be bid no later than April 1, 2002
and filled with a qualified employee by October 1, 2002.

b. Employees who bid into the Utility classification may not bid into another job for
a period of two (2) years beginning the date he/she is awarded the job bid.

Flexo Floater C

The “Flexo Floater” position on Machine 5014 (otherwise referred to as “Floater C) will be
reclassified to be a “Flexo Assistant Operator”. This may result in two assistant operators on the
5014, and those positions will both be responsible for all assistant operator job duties on that
machine, including, without limitation, duties on the prefeeder and load former.
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